GLOUCESTERSHIRE HOSPITALS NHS FOUNDATION TRUST


MINUTES OF THE EQUALITY STEERING COMMITTEE
HELD ON FRIDAY 18TH FEBRUARY 2011
IN HR MEETING ROOM, BEACON HOUSE
THESE MINUTES MAY BE MADE AVAILABLE TO THE PUBLIC AND PERSONS OUTSIDE OF THE TRUST AS PART OF THE TRUST’S COMPLIANCE WITH THE FREEDOM OF INFORMATION ACT 2000
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	Item
	Details
	Action

	08.11
	Apologies
	

	
	There were no apologies


	

	09.11
	Minutes of the last meeting
	

	
	The minutes of the last meeting were agreed to be a correct record of the meeting
	CL

	10.11
	Matters Arising
	

	
	DS reported that CL had offered to chair all subsequent meetings.  This was agreed

There were no other matters arising that would not be covered on the agenda for this meeting

	

	11.11
	Confirm Terms of Reference
	

	
	It had been agreed following the last meeting that an additional clause no. 6 should be included.  The revised Terms of Reference had been circulated prior to this meeting and were agreed with the amendment of the chair as CL and  with the addition of CG as a member who would be undertaking work relating to the data collection and consultation aspects of the Equality Act.  

	DS

	12.11
	Actions from Board Paper/workstreams
	

	
	Single Equality Scheme

The SES was outlined and it was identified that it would need to be amended as a consequence of the revised TOR.  It also currently does not reflect the new duties under the Act.  It was agreed that everyone would consider the circulated version and send any comments to MS by Friday 4 March. It was agreed that the document would be as brief as possible


	ALL



	
	Equality Delivery System

MS reported that the papers had been circulated prior to this meeting.  GB had agreed to provide a gap analysis from the patient experience perspective by 28 February.  SHA had committed to setting up local clusters by end Feb but this had not yet been arranged.  In the meantime, a Gloucestershire group had been created.  

MS outlined the progress made in discussions to date and reported that a final version with guidance would be available in March/April.  There would be a Regional Governance Group to ensure consistency across the Region.  MS agreed to circulate the papers providing information on the EDS.  JB pointed out that the Act covers providers and commissioning bodies but there was a gap in the inclusion of the commissioning bodies within the EDS
Data/Information

CG reported that she had been asked to help coordinate the gathering and publishing of information as required under the Act.  She tabled the requirements for published data as set out in the guidance provided by the EHRC and the information published by the Trust to date.  It was noted that there was an expectation for the Trust to provide information on gender, race, age and disability for all the categories on the tabled list but that it was recognised it would take longer to gather the information on the remaining categories since the information was not currently available.  

A discussion on the difficulty of gathering the range of data took place.  CG requested that a subgroup be created to clearly identify the data needed.  It was agreed that a subgroup be created including Helen Munro, MS, CG, GB and Gill Egan.  CG to identify a suitable date and ensure all decisions would be forwarded to this Committee as a standing agenda item

It was recognised that Glos CC maintain data sets which could be useful for benchmarking although the Trust covers more than just Gloucestershire.
Consultation

Consultation needed to be led by the need to collect data and to be inclusive as possible.  JB suggested developing communication with LINK with GB as a contact.

Engagement/Communication

DS is going to provide a small article for Outline in February and a more detailed one for March.  Any ideas or comments should be sent to DS.  MS and BE had run 5 sessions for approximately 40 managers.  It was noted that these sessions should include reference to vicarious liability and ensure managers know what is required.  It was planned to use e-learning, induction and a series of specific activities to cover specific groups.  It was agreed there was sufficient capability within the Trust to run these in –house.  It was important that the communication needed to be broadened and strengthened depending upon the needs of the different members of staff.  MR reported that some very useful discussion had arisen at the session he had attended.
CL reiterated the importance of emphasing that the Equality Act related to everyone because we all belong to at least one protected group.  This message must be put across in whatever engagement activities or communication we undertook.
MS suggested that he arrange a meeting with Sue Manser, Jon Francis and Peter Fletcher to ensure the appropriate messages are incorporated in all aspects of learning and development.
	GB

MS

CG
MS

	13.11
	Prayer Room/Multi faith facility update
	

	
	MR referred to a paper circulated prior to the meeting in which he outlined the issues.  He was seeking the Committee’s perspective on how to move forward on this issue.  After a discussion of the history of this issue, DS expressed the view that it was important to refer these practical issues to this Committee to ensure practical aspects continued to be considered.  This perspective was supported.  It was recommended to the Capital Planning Group that a multi faith facility was supported at both GRH and CGH.


	

	14.11
	Any other business
	

	
	Language testing

SP reported that there was currently no consistent approach to language testing staff across the Trust.  Difficulties arose from the EU vs non-EU directives.  GB confirmed that this is a patient priority. 

Events

DS reported that he frequently received flyers and notices about courses and activities relating to equality issues and was uncertain whether he should refer these on.  After a discussion, it was agreed that it was not his nor our responsibility as a Trust to advertise these events. However, where appropriate DS would continue to circulate specific items.  SP suggested that it may be appropriate to include a link on the new Trust intranet which could include these type of events but it was agreed that this could be very time consuming and difficult to manage.


	

	15.11
	Date of the next meeting – to be confirmed
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